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Servant Leadership
	Servant leadership is a leadership approach that entails putting the needs, success, and aspirations first (Middlebrooks et al., 2019). Robert Greenleaf first coined the concept in the 1970s through his essay titled Servant as Leader. Since then, the concept has been applauded by many authors for its influence on the culture of organizations. It has been attributed to imparting a culture of caring in an organization that creates a good working environment leading to improved individual and organizational performances. However, one major drawback of this concept is that the leader may be too focused on the needs of the employees, neglecting the organization’s needs. 
	Greenleaf’s principles of Servant Leadership align with Jesus’ teachings on being servant leaders.  Greenleaf’s central principle of servant leadership involves serving the needs of others first before one can become a leader. This principle aligns to Jesus’ prerequisite on being great in the kingdom of God by telling his followers that “whoever wants to become great among you must be your servant and whoever wants to be first must be your slave” (Matthew 20:26-27; Mark 10:43). Also, Jesus refers to himself as the Son of Man who “did not come to be served, but to serve” (Matthew 20:28; Mark 10:45). Hence, Jesus' teachings and life emphasized serving and catering to the needs of others first, which is similar to the main principle suggested y Greenleaf on being a servant leader.  




References
Middlebrooks, A., Allen, S. J., McNutt, M. S., & Morrison, J. L. (2019). Discovering leadership: Designing your success. SAGE Publications. 

